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Introduction 

While the new scheme has been settling into place since its
introduction in April 2014, you might think that not much is
happening in the world of personal finance. Yet here we find plenty to
fill several pages. It is not always possible to give detailed notes in this
booklet, but we will point you to where you can find more.
This is usually a website, if you are uncomfortable with going on line
or internet access please get in touch and ask the Pension Services
team for the paper versions.

5 things you might not know about your LGPS 

1.   Life assurance cover with tax relief 

From your first day of joining the scheme, your contributions come
from your pay before your pay is taxed that makes the immediate life
assurance with scheme membership ‘tax efficient’ and gives
immediate protection for you and your family in the worst case
scenario. Should you die in service while a member of the LGPS
paying into the scheme, there is a death grant, an average of 3 times
your annual pay and a pension for the life for your eligible partner. For
your children too, a pension while they remain dependent. As you
would expect any entitlement is carefully checked, there are rules to
assess eligibility. Overall, many members forget this part of the LGPS,
an entitlement from day one, but one which could be part of your
overall financial planning regardless of your age. 

2.   Our rules recognise co habiting partners 

Following the theme set above, part of your LGPS membership
includes a pension for your partner after your death. Husbands, wives,
civil partners can produce certificates. How does a co habiting partner
show that you have been together for at least two years and together
contributed to the upkeep of the home? A current member of
LGPS2014, no longer needs to make a written declaration, but the
partner will have to produce the paperwork in evidence.
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More information about pensions for co habiting partners is in the
leaflet ‘Life Cover – protection for your family’ . Find this leaflet on
our website page www.oxfordshire.gov.uk/lgpsmembersguide

3.   In the scheme before April 2014, and still in the scheme
without a break? You keep the final salary links

At recent scheme talks, we have been surprised that many scheme
members had missed this point. Yes, the LGPS changed to a career
average revalued earnings scheme (CARE) on 1 April 2014, but for
anyone who moved seamlessly from old scheme into the new that
day, they keep their pre-2014 LGPS links. Membership stopped
building up from 1 April 2014, because the CARE pension started, but
‘final pay’ – the whole time equivalent rates of pay used to calculate
the pre 2014 pension are still linked to when you finally leave your
job. Meaning your pay, as if you had been whole time for the whole
year, up to your leaving date is still important. Yes a two-part pension
calculation. When you have your benefit statement, you will see how
the two parts of the scheme work using different types of pay. The
leaflet ‘If you joined the LGPS before 1 April 2014’ gives you details
about the earlier section of your membership.
www.oxfordshire.gov.uk/lgpsmembersguide

4.   Halve your pension costs … find out about the 50/50 scheme

Did you know that the LGPS lets you set up a temporary arrangement
so you can pay half your regular pension contributions? Ask your
employer for the form, we have a template on the website they can
use. The completed form goes to your employer’s payroll and the
following month you should see your contributions halved. Return to
the ‘main scheme’ and full contributions when you are ready. Forms
for this too should be with your employer. 

What’s the catch? You may be asking. Half the contributions - half
the pension, that’s not illogical, and there will be times when your
employer must return you to the main scheme. For example when
they are putting automatic enrolment into place or if you have been
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away on a period of long term sick on no pay. In those cases, you will
be in the main scheme again, but you can opt again to the 50/50
section. Find out more about this underused option in the leaflet
‘Contribution Flexibility’ on www.oxfordshire.gov.uk/lgpsmembersguide
You will also find more details and tools to show the cost of
contributions on the national website for members
https://www.lgpsmember.org/more/contscalc.php

5.   New look on-line scheme guide – adapts to how you want to
view the details

www.lgpsmember.org/

Take a look at this now. The site has more tools. You can find out the
cost of buying extra pension and at retirement how much you could
convert to a lump sum. And if you want to look at this detail on a
smart phone, or with a different background colour change the
settings here

Five not so obvious things about the LGPS uncovered. 
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What happened to your pension account on
31 March 2017? 

At a second past midnight of 31 March every year, your active
member pension account is revalued. The revaluation order comes
from the Treasury Office and has the Consumer Price Index as a
starting basis. Last year the revaluation was downwards reflecting the
negative consumer price index; this year there will be a small rise of
one percent. 

Remember your pension account builds year on year based on correct
pay information from your employer. An active scheme member’s role
is to check those figures. 

The next benefit statement you get from Oxfordshire Pension Fund
will show the negative review from 2016. The 2017 revaluation will
apply a 1 percent increase.

A step closer to the online pension 

My Oxfordshire Pension is getting closer. The Pension Services team is
currently registering our pensioners for their on line access. Once
logged in a pensioner will see their monthly payslips, change their
contact details and see the current value of their pension. 

Next to join up will be the deferred pensioners – people who have
left the scheme but not old enough to get it paid. The last group will
be the active members. 

We expect the active scheme membership to ask more of the My
Oxfordshire Pension access. Being the last group to log in should
mean we meet that expectation for later in 2018. This will give
members the chance to keep their personal details up to date, change
their expression of wish details and look up their own benefit
projections. 

Once we have supplied two formal notices of our intention to only
provide information on-line - and one of those was made with the
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annual benefit statements last year, we will assume you will
eventually register for the on line access. But also don’t worry, if you
do not want to choose this you will have the chance to tell us that is
not what you want and request we send the annual statement and
notices of scheme changes to your home address. 

At the moment this is for information only – we have issued one
formal notice, but we have more development work to do before we
can give you details and the definite timetable. 

Member contributions from April 2017 

It is not only the annual review of the pension account that has a link
to the CPI. The rate is the basis for a review of the salary bands that link
to your contribution rate. Employers will be reviewing their allocation
of your contribution from 1 April against these changes. Don’t forget
each employment should have a separate contribution rate, as each
employment will have its own pension account in the fund.

Contribution Table 2017/2018
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Band Actual annual pensionable
pay for an employment 

Contribution rate for that
employment 

Main section 50/50 section

1 Up to £13,700 5.5% 2.75% 

2 £13,701 to £21,400 5.8% 2.9% 

3 £21,401 to £34,700 6.5% 3.25% 

4 £34,701 to £43,900 6.8% 3.4% 

5 £43,901 to £61,300 8.5% 4.25% 

6 £61,301 to £86,800 9.9% 4.95% 

7 £86,801 to £102,200 10.5% 5.25% 

8 £102,201 to £153,300 11.4% 5.7% 

9 £153,301 or more 12.5% 6.25%
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The state scheme pension

The new scheme became operational from 2016. For many people
retiring now with a long history of LGPS or other public sector
scheme membership the new flat rate pension is reduced because of
their scheme’s history of being contracted out. This meant you paid a
reduced rate of national insurance, but also you were contributing
towards the occupational scheme pension, LGPS. 

The Department of Work and Pensions have a scheme where you can
pay in extra national insurance and buy additional State Scheme
pension. This is not something which here from Pension Services in
Oxfordshire we can help, but we can tell you about a leaflet which
has more information for you. It may be especially relevant if you
have to give up work before you can draw your state pension.

There is a short guide ‘2016 - new state pension scheme and national
insurance’ on our website, www.oxfordshire.gov.uk/lgpsmembersguide
which introduces a scheme to pay additional national insurance and
what happens when a person delays the date to claim their state
pension.

Tax and pension saving;  website guides 

Please keep vigilant to changes in the maximum amounts you can
save for your pension each year and in a lifetime without additional
tax charges. Look for the section ‘Tax controls and your LGPS pension’
on the website page mentioned above. 

Ill health retirement

If you are in the scheme for at least two years, and having to give up
your job because of ill health, you may be surprised to know you
might be eligible for a pension. If your employer agrees that you
cannot do your current job because of ill health and you are unlikely
to be able to be able to do other work, then you may have an
entitlement to an ill health pension. Your employer must gather
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information and make decisions in line with the Regulations, using
the expertise of an independent occupational health doctor. Look at
this site for more details https://www.lgpsmember.org/tol/thinking-
leaving-illhealth.php

Keeping you informed /Results of consultation 

Thank you to those who replied to our call for help. We
are preparing the recommendations for a revised policy
statement for the June 2017 Pension Fund Committee. 

Prudential news 

Many members pay additional voluntary contributions – AVCs - to boost
their retirement income or to improve the amount of their tax-free lump
sum. Your contributions come from your pay before it is assessed for tax,
and the contributions paid direct to the Prudential to invest following
your choices. 

You can find out more from www.pru.co.uk/localgov

The Prudential recently announced changes to the charges they make
when someone leaves the scheme. This extract is from their notice 

• New members who join after 1 October 2017, and are over age of 55,
no exit charge can be applied to their fund. For existing members over
the age of 55 the exit charge is capped at 1%.

The Prudential currently apply an exit charge to members who take their
benefits, or transfer out, within the first 3 years of making their first
contribution to their AVC. From the 19th March 2017 this will change as
follows:- 

• Members whose first contribution is received on, or after, the 19th
March 2017 will no longer be subject to an exit charge regardless of
age. Due to the time that elapses from a new application being
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processed, instruction being sent to payroll and first deduction being
sent to Prudential, this effectively means that any new applicant will
be exempt from any exit charge.

• Members whose first contribution was received prior to the 19th
March 2017 will have their exit charge capped at 1% for the first 3
years and 0% thereafter regardless of age.

By the way there are other ways to increase your pension. You will find
more information about buying pension with the LGPS on the national
website www.lgpsmember.org 

Fund valuation - new employer rates 

Every three years this fund, in line with every other local government
pension fund in England and Wales is valued. The total of the liabilities,
our pensions in payment and due to be paid in the future against the
assets – investment returns and contributions coming into the fund.
The value of the shortfall between assets and liabilities is assessed and
the employers’ contributions are worked out accordingly. To achieve
this, and because all the benefits are never going to be all due on the
same day the accountants have some opportunity to spread the cost
of the getting the fund to 100 percent funded over several years. 

Nationally the government will analyse all the results. If the employers’
rate looks like it will exceed the level expected, there will be a scheme
review to keep it affordable. 

You will find the full valuation report on this website page:
www.oxfordshire.gov.uk/howthepensionfundismanaged 

The Local Pension Board 

The purpose of the Board is to assist the Oxfordshire Pension Fund
Committee in its role as a scheme manager of the Local Government
Pension Scheme. It does not replace the Committee nor can it make
decisions which are the responsibility of the Pension Fund Committee.
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In assisting the Pension Fund Committee its role is to ensure the
effective and efficient governance and administration of the Scheme.

The agenda and minutes of the Board meetings are on the public website
http://mycouncil.oxfordshire.gov.uk/ieListMeetings.aspx?CommitteeId=974

Pension Services team have moved 

Ideally contact the team by email or phone, and as usual please call
ahead if you are planning to visit. We have no guaranteed parking
spaces for visitors. 

Oxfordshire Pension Fund
Pension Services
4640 Kingsgate 
Cascade Way
Oxford Business Park South
OX4 2SU 

There is no change to our email address or phone numbers 

 03300 241 359 

 pension.services@oxfordshire.gov.uk 

 www.oxfordshire.gov.uk/pensions

Some terms we use in this booklet 

CPI  Consumer Price Index. The Consumer Price Index (CPI) is the
official measure of inflation of consumer prices in the United Kingdom.
This is currently the measure used to adjust your pension account at
the end of every scheme year when you are an active member of the
scheme and, after you have ceased to be an active member, it is used
to increase (each April) the value of your deferred pension in the
scheme and any pension in payment from the scheme. The adjustment
ensures your pension keeps up with the cost of living.
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Final pay  This term from the regulations means your whole time
equivalent pay – even if you work part time – for the last 365 days in
the pension scheme. Final pay is not the rate at your last day of service
but taking the average over that last year.

Pensionable Pay  The pay on which you normally pay contributions is
your normal salary or wages plus any shift allowance, bonuses,
overtime (both contractual and non-contractual), Maternity Pay,
Paternity Pay, Adoption Pay and any other taxable benefit specified in
your contract as being pensionable.

You do not pay contributions on any travelling or subsistence
allowances, pay in lieu of notice, pay in lieu of loss of holidays, any
payment as an inducement not to leave before the payment is made,
any award of compensation (other than payment representing arrears
of pay) made for the purpose of achieving equal pay, pay relating to
loss of future pensionable payments or benefits, any pay paid by your
employer if you go on reserve forces service leave nor (apart from
some historical cases) the monetary value of a car or pay received in
lieu of a car.

Pension account From April 2014, your pension builds in your pension
account, year on year. We take your actual pay during the year and
divide by 49, the result adds towards your pension. For any period you
have been a member of the 50/50 part of the scheme we divide that
pay by 98 and add to the pension account.

As an active member, the record of how your pension is building up is
in your pension account. Each year, looking at your pensionable pay
and depending on whether you are in the 50/50 section or the main
section, the value of your pension is assessed. If you are buying extra
pension it is added to your account each year.

The regulations The Local Government Pension Scheme Regulations
2013. 
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Contact us 

Pension Services
4640 Kingsgate 
Cascade Way
Oxford Business Park South
Oxford
OX4 2SU 

 03300 241 359 

 pension.services@oxfordshire.gov.uk 

 www.oxfordshire.gov.uk/pensions
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Please note that information in this booklet cannot override
the regulations. In the event of a dispute we will

use the appropriate regulations. 

If you need this information in a different format,
please contact Pension Services. 

03300 241 359 
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